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CITY RESOLUTION NO. 2024-623
Series of 2024

A RESOLUTION AUTHORIZING THE CITY MAYOR, HON. STRIKE B.
REVILLA, TO SIGN A MEMORANDUM OF AGREEMENT AMONG
THE CITY GOVERNMENT OF BACOOR, THE DEPARTMENT OF
MIGRANT WORKERS, OVERSEAS WORKERS WELFARE
ADMINISTRATION,  THE DEPARTMENT OF LABOR AND
EMPLOYMENT (DOLE) AND THE TECHNICAL EDUCATION AND
SKILLS DEVELOPMENT AUTHORITY (TESDA) REGARDING THE
IMPLEMENTATION OF THE ANTI-ILLEGAL RECRUITMENT (AIR) AND
TRAFFICKING-IN-PERSONS (TIP) CAMPAIGN.

sponsored by:
Hon. Reynaldo M. Fabian
Co-Sponsored by:

Hon. Roberto L. Advincula, Hon. Ramon N. Bautista, Hon. Palm
Angel 5. Buncio, Hon. Simplicio G. Dominguez, Hon. Catherine
Sarino-Evaristo, Hon. Randy C. Francisco, Hon. Alejandro F.
Gutierrez, Hon. Rogelic M. Neolasco, Hon. Alde Joselito F.
Pagulayan, Hon. Reynaldo D. Palabrica, Hon. Michael E. Solis
and Hon. Levy M. Tela.

WHEREAS, on 18 November 2024, the Office of the City
Administrator sent an endorsement letter to the Office of the
sangguniang Panlungsod requesting for a resolufion
authorizing the Honorable City Mayor Strike B. Revilla to sign a
Memorandum of Agreement among the City Government of
Bacoor, the Depariment of Migrant Workers (DMW]) , Overseas
Workers Welfare Administration [OWWA) . the Department of
Labor and Employment (DOLE) and the Technical Education
and S5kills Development Authority (TESDA), A Draft
Memorandum of Agreement is deemed incorporated and
made a part of this Resolufion as Annex “A".

WHEREAS, the Department of Migrant Workers (DMW)is
mandated to protect the nghts and promote the welfare of
Overseas Filipino Workers (OFWs), whether documented or
undocumented.

WHEREAS. the OWW A is a national govermment agency
attached to the DMW and is vested with the special function
of developing and implementing welfare programs and
services to its member-OFWs and their families pursuant to
Republic Act No, 10801,

WHEREAS, the DOLE is mandated fo formulate policies.
implement programs and projects as well as serve as the
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policy-coordinating arm of the Executive Branch forlocal labor
and employment;

WHEREAS. the TESDA is mandated by law to provide

Hm.murmn?:%iﬁm relevant, accessible, high gudlity and efficient technical
Clty Councllor - education and skils development in support of the

2 development of quality of life of the Filipino middle level
HON. RAJON N. Bl ﬁT{i_ manpower and in accordance with Philippine development

YA goals and priorities:

WHEREAS., under the proposed Memorondum of
Agreement, the City Govemment of Bacoor will collaborate
with the aforementioned national government agencies for
effective implementation of the Anti-llegol Recruitment [AIR)
and Trafficking-in-Persons (TIP} Campaign and to safeguard
the welfare of the Bacoor City residents.

NOW THEREFORE, upon motion of Hon. Reynaldo M.
Fabian. unanimously seconded by the rest of the Body, BE IT
RESOLVED AS IT IS HEREBY RESOLVED by the 5th Sangguniang
Fanlungsod of the City of Bacoor, Cavite to authorize the City
Mayeor to sign the proposed Memorandum of Agreement
among the City Government of Bacoor, the Department of
Migrant Workers (DMW), Overseas Workers Welfare
Administration [OWWA), the Department of Employment
(DOLE) and the Technical Education and 3kills Development
Authority [TESDA].

RESOLVED LASTLY, to fumish the Office of the Mayor, the
DMW, the OWWA, the DOLE, the TESDA, the University of the
Philippines-Office of the MNational Administrative Register [UP-
OMNAR], and other government agencies concemed with
copies of this Resolution.

APPROVED on the 25™ day of November 2024 af the City
of Bacoor, Cavite by the Sangguniang Panlungsod of the City
of Bacoor,

I hereby cerfify that the foregoing Resolution is frue and
comect and that it was passed in accordance with law.

Cerfified by:  °
xlw_[&{',ﬂ"m
Ls

ity Viee Mayor ROWENA EAUTISTA-MENDIOLA,

City Vice Mayor/ Presiding Officer
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HON. RARON N, RAUT A Noted by:

HON. STRIKE B. REVILLA
City Mayory

HON, ROBERTONL, J;I'.I'\'IHCULA
City Courcilor

[EERI 0 A 5. BN
SKF Pregidens

Attested by:

ATTY. KIALDY A, ATEGA, JRL
Sangguniany Panlumgrod Secrefary
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FRCEN, ROPWEDMA BALTTIST AMENDROLA
City Viee Mayor

Noted fy:
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MEMORANDUM OF AGREEMENT

KNOW ALL MEN BY THESE PRESENTS:
This Memorandaem of Agreement is made and entered into by:

The DEPARTMENT OF MIGRANT WORKERS, a government agency
created under the laws and regulations of the Republic of the Philippines, with
office address at the Blaz F. Ople Bidg., EDSA corner Ortigas Avenue,
Mandaluyong City, represented herein by its Secretary, HANS LEOQ J. CACDAC,
beren referred {0 as the DMW;

The OVERSEAS WORKERS WELFARE ADMINIETRATION, a povernment
agency created under the laws and regulations of the Republic of the Philippines,
with office address at the 7th 3t corner F.B. Harmison 3t Pasay City, represented
hersin by itz Administrator, ARNALDO A. IGRACIO, herein referred to as the
OWWA,;

The DEPARTMENT OF LABOR AND EMPLOYMENT, an agency of the
national government created by virtue of Act No. 4121, with office addrezs at
Muralla Wing cor. General Luna 8t., Intramuros, Manila, represented herein by
its Repional Director, . herein referred to a=
thic DOLE;

The TECHNICAL EDUCATION AND SEKEILLS DEVELOPMENT
AUTHORITY, a natienal government agency creatod by Republic Act No. 7796,
with office address at East Service Road, S8cuth Luzon Expressway (SLEX], Fort
Bonifacio, Tagnig City, represented herein by its Regional Director,
. erein referred to as TESDA:

and

- The » & local govermment unit, formed and
existing under Philippine laws, and with address at
. Teprescnted herein by its
herein referred to as the LGY;

~ The DMW, OWWA, DOLE, TESDA, and LGU are collectively referred to in
this MOA as PARTIES.

WITNESSETH:

WHEREAS, the lack of awareness on the programs and services that
concerted government agmr:ies and local government units (LGUs) in the field
of everseas employment, including return and reintegration, contributes to the

the villnerability of the public, partcularly the migrant workers and members of
their Mfamilies;

mms, illegal recruitment and traflicking in persons adverscly alfect
laber mobility and prey on the vulnerability of the public and migrant workers,
and have become a sericus and general concern of government: :

WHEREAE, Republic Act No. 8042, as amended, in relation to Republic
Act No. 11641, mandates local government units, in partnership with the



concerned government agencies and non-government zgencics advocating t.h“
rights and welfare of Overseas Filipino Workers [OFWs], to take a proachve
stance ageinst these public ills by educating their constituents on relevant
aspects of overseas employment;

WHEREAS, the Philippine Development Flan 2023 to 2028 Strateqy
Framework to Strengthen Social Protection includes ensuring safe and orderly
overseas migration, including strengthening implementation of laws protecting
women such as the Expanded Anti-Trafficking in Persons Act of 2022, and
developing a comprehensive pathway for returning OFWs;

WHEREAS, Memorandum Circular No. 19 Series of 2023 of President
Ferdinand “Bonghong* Marcos directs all departments, agencies, bureaus, and
offices of the national government and encourages all LGUs to support the 2023
Mational Crime Prevention Program;

WHEREAS, Section 5(A.6) of Republic Act Mo. 1164] mandates the
Departmentt of Migrant Workers to implement an intensified program against
lepal trecruitioent and trafficking in persons activities;

WHEREAR, under the Republic Act. Mo. 11641, the DMW is the pnmary
agency under the executive department of the Repubiic of the Philippines
mandated to protect the rights and promete the weiiare of OFWs, whether
documented or undacurnented, assuming the powers and functions of:

Philippine Overseas Emplovment Administration [POEA},

Mfice of the Undersecretary of the Migrant Workicrs Afiairs {QUMWA]
of the Department of Foreign Affairs,

All Philippane Overseas Labar Offices (POLOY under the DOLE,
intermational Labor Affaira Bureau (ILAB) unider the DOLE,

National Reintegration Center for OFWs (NECO} under the OWWA,
National Maritime Polytechnic (NMF) under the DOLE, and

Ofhice of the Social Welfare Attaché (O5SWA] under the Department of
Social Welfere and Development:

WHEREASB, as part of its mandate, the DMW undertalees to develop and
aupport programs and pimjects for livelihood, entrepreneurship, savings,
investments, and financial Literacy for refurning Filipino migrant workers and
members of their families i courdination with, relevant stadccholders, service
providers, and international organizations for the purpose of implementing the
full-cycle national reintegration program for QFWs, which shall cover the
different dimensions of support needed by the OFW such as sconemic, social,
psychelopical, gender-responsive, and ¢ultural which shall be embedded in all
stages of migraton for work begnning from pre-deployment, on-site during
employmment, and upon return;

. WHEREAS, the OWWA, a national government agency attached to DMW
1= vested wath a special functivn of developing and implementing welfare
programs and services to its member-OFWs and their famikies, purauant to
Republic Act No. 10801 or the OWWA Act:

WHEREAS, the DOLE is the national gpovernment apency mandated to
formulate policies, implement programs and projects as well as serve as the
policy-coordinating arm of the Executive Branch for Ioeal labor and employment;



WHEREAS, the TESDA is the national government agency cr?aie:d thrnugh
Republic Act No. 7796, otherwise knewn as the “’Te:;lmmal Education s:nd Ek.}HB
Development Act of 1994", mandated by law, to provide relevant{accesmble, high
quality and efficient technical education and skills development in support of ﬂ?.E:
development of high quality Filipine middle level manpower responsive (o pod n
accordance with Philippine development goals and priorities,

NOW, THEREFORE, for and in consideration of the foregoing premises,
the Parties have apreed:

ARTICLE I
Scope of Cooperation

In consideration of their respective mandates a.nd_ in the spirit of
cooperation to promote the rights and welfare of the public, migrant workers and
members of their families, the Parties agree to cooperate on -

{a) Capability Building of LGU internal and external stakeholders;

{b} Public information and worker education on overseas employmmernt,
including full-cyele reintegration;

fc) Establishment of OFW Help Desks;
{d} Anti-IHegal Reeruitnient and Trafficking in Persons Campaign;

(g} Full-cycle reintegration interventons and support for OFWs and
members of their families; and

if] Pre-craployinent, Employment and Livelihood Programs.

ARTICLE IT
Roles and Responsibilites of the Partens

A. Capability Bullding for LGU and Local Stakeholdera

1.  The Parties shall undertake the following training programs ior the LGU
and local stekeholders:

A DMW

a. Capability Enhancerment Traiming (CET) for local povernment
officials, Public Employment Services Office (PES{)] personnel,
barangay ofifcers, migrant workers' associations, OFW  family
circles, and other local stakeholders on overscas employment laws

and reguletions, govermunent prograans and scervices for OFWs and
members of their families;

b. Comprehensive gender-sensitive Pre-Employment Orientation
Seminar (PEOS) that will discuss topics not only on the prevention
of ilegal recruitment and irafficking in persons but also on the
context of the Handbook for OFWs on the rights and responsibilities
af migrant workers;

c. Anti-lllegal Recruitment and Trafficking in Persons [AIRTIF| Training
for law cnforcers, members of the academe, nen-government
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organizatons, civic society organizations, graduating students, and
other local stakeholders;

Referral pathway for services to OFWs and members of their families;

. Orientation/bricfing on e-Registration,

Need-based training programs  such  as  Entreprencurship
Development Training [EDT); counseling, paralegal; financial
iteracy; development of OFW case intake, referrals, linkages and
networking; and gender and development (GAD) and gender-based
violence.

B. OWWA

A,

Qrientation on OWWA programs and services, including madules on
migration, family and children of QFWsa,

. DOLE

a.

Lahor Education for Graduating Stadenis (LEGS), integrating
modules on [ocal lahor and employment laws, miles and regulations
and prevention of lecal illepal recruitmient and trafficldng in persons;

Strengthen the collaboration with the LGU, throupgh the PES0, by
providing them capacity building and technical assistance on the
following programs:

1. Basic Employment Service Training (BEST);

2. Labor Mathket Information [LMI);

3. Skills Registry System (SRS);

4. Enhanced PhilJobNet Training; and

5. Pasic and Advance Management Skills Training;

Provide technical assistance including but not limited to reference
material and modules on the conduct of the training.

L. TEEDA

a.

b

Orientation on TESDA programs and services available for QFWs,
members of their families including children of QFWa: and

Advocate to OFWs and members of their lamilies to gvail the TESDA
lrainings  for upskilling, re-skilling or cross-skilling, including
Assessmeit and Certification for better employment opportunities.

2, The LGU shall:

a.

Extend invitation to local training participants and ensure the
participation of key local officials and personnel on relevant
training programs that Parties may undertake; and

Provide a venue for {he conduct of trainings, as well as extend the
serices of its persomnel as may be neaded.



B. Puble Information and Worker Education

The DMW shall coordinate with the LGU in the conduct of PEOS and other
related information campaigns such as the AIRTIP Setinars.

The LGU shall regularly conduet information campaign in communities
about overseas employment and its potentials and risks, povernment
programs and services, the legal channels on applying for overseas
employment, the requirerments and procedures, and other necessaty
information. It shall endeavor t¢ integrate in its local programs and
services g continued informmation campaign for its constituents.

The DMW, OWWa, DOLE and TESDA shall furnish the LGU for posting
the soft copy of the AIRTIP campaign videos, advisories, and other
infmation, oducation and communicabon materials o1 OVErseas
employment for the posting in the LG official website and social media
accounts.

The DMW, in partpership with LGU representatives, shall promote the
information disseminetion on its government-to-government  hicing
program. The LGU shall establish commurtication channel with the Pre-
Employment and Governrnent Placement Bureau (PEGPB) of the DMW for
the Employment Caravans which shall inelude among others promotional
activities, recmitment activities, conduct of job faws and e-registraton of
prospectve applications from their respective murncipalities. The LGU
shall provide venue for the conduct of the employment caravans.

Cosi constderaton pertainitg to areas of cooperation hereto stipulated
ahall be agreed upon by the DMW, and the LGU on a per activity and cost-
sharing basis and which shall form part of this MOA.

C. EstablHshment of OFW Relp Desk

The DMW, together with the OWWA, shall asgist the LGL in establishing
the desk by training key personnel and sharing information materials.
They shall act with dispatch on the requests and referrals of the LGU on
repatriation, onsite assistance and access to justice. They shall also
provide the OFW Help Desk such other support services and interventions
az may be mutually arreed upon.

The OWWA ahall:

a. Conduct orientation for OFW Help Desk Officer/= and the LGU
on OWWAs programs and services;

b. Assistthe LGU in identifying and implementing priority programs
for OFWs and their [amilics;

¢. Organize and capacitate its Family Welfare Officer / Scaff, together
with the designated OFW Help Desk officers.

The: _QWA, shall perodically conduct consultation and monitoring
activitges to ensure the continuous improvement of all OFW Help Desks.

The LGU shzll:

* Provide office space for the OFW Help Desk that will provide current
information {0 their constibients on government programs and
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services for migrant workers and all the processes and aspects of
overseas cmployment and will act on concerns brought to its
attention and refer the same to appropriate government agency,

a Provide personnel from the Public Employment Services Office
[PES0) or any other person as may be designated by the Local Chief
Executive who has been trained on public employment services,
including overseas employment program and who will man the OFW
Help Dwesk Office and will regularly coordinate with appropriate

gOvVernment ageicy;

* Work closely with the DMW in the implementation of shared and
aligned programs and services for OFWs throughout the whole cyele
of migration;

s Allow DMW, OWWA, DOLE and TESDA to access/use its
billboard/public informaton boards for s advocacy and
information dissemination campaign; and

a  Provide the OFW Help Desk such other support services as may be
deemed necessary.

. Anti-Tllegal Recruitment and Traffickdng in Persons Campaigi

The LGU shall undertake information campaign against illegal recriitment
and trafficling in persons through the PEOS and AIRTIP Seminars.

The LG shall report to law enforcement authorities alleged illegal
recriitment and trafficking in persons activities ocouyring within its
jurisdiction. It may request DMW or s Regional Office for the conduct of
investigetion apainst, or closure of, any licenzed or unlicensed recruitment

establishment/entity alleged to be engaged in illegal recruitment and
trafficking in persons.

DMW shall coordinate with relevant law enforcement apencies for the
conduct of surveillance, entrapment, and arrest aperations; assist relevant
law enforcement agencies in the rescue and/or repatriation operations;
provide agsistance in the determination of the nature of the case to be filed
and in filing the same; and agsist in the preparation of sworm statement.

E. Full cycle refntegration interventions and support for OFiWs and
members of thefr families

The DMW shali promole pender-responsive full-oycle national
reintegration program.

Likewize, the DMW, through the NRCO, shall make available to DOLE
relevent data and atatistics of relurning/returned OFWs for the purpose
of planning, policy formulation and program development regarding local
cmpleyment as one of the reintepration pathways of OFWs.

The LGU, through PESO, shail famlitate the reintegration through local
employment pathway of OFWs through:

= Provision of local employment information fineluding  selfs
employment opportunities) and referral services; and

&



» Provision of career guidance and employment coaching.
F. Pre-employment, Employment and Livelihood Programs

The DMW shall promote the overseas job opportunities publishedl ot its
wehbsite including gevernment-to-government hiring, and work with the
LOU in the implementation of 1 sustainable and gender-respansive full-
cycle national reintegration program;

The DMW, DOLE and LGU may jointy conduct jobs [air. All expenses to
be incurred relative to this activity shall be cost-shared by the DMW,
NOLE, and LGU subject to existing guidelines.

The DOLE shall promote and facilitate access of the gualified
disadvantaged workers to ‘Tulong Panghanapbuhay sa  Ating
Disadvantaged /Displaced Workers (TUPAD] Program subject o existing
riles and regalations.

The OWWa shall =nsure access of constituencies to ity social benefits,

education, and traning and ofher welfare assistance programs and
SErvices.

ARTICLE ITT
TMPLEMENTATION MECHANISM

To facilitate the nplemeantation of and follow-np to this MOA, the Parties

have agreed ta;

1.

Constitute, within thirty (30] days from signing of this MOA, a Technical
Woarking Group [TWG) composed of not more than twa (2] representatives
from the LGU, one [1) representative each from DMW, OWWA, DOLE and
TESDA. The TWG =hall develop and Analize a work plan and rmomtor its
implementation. It shall pericdically meet or as it may deem necessary in
the place and on the date agreed upon by the Parties.

The LGU ghall submit its report fo the DMW NRCO and Migrant Workers
Protection Bureau - AIRTIP Programs Monitenng, Coordination and
Technical Support Services Division of its activides and accomphshment
on a semestral basis or a5 may be requested based on the agreed format,
via email at nreo@dmw.gov.pht and alrtipinfo@dmw. gov.ph.

The DMW, through the WRCO and Migrant Workers Protection Bureau -
AIETIP Program= Momnitoring, Coordination and Technical Support
Services Division, shall a=sess all reports and recommend measures to the
DMW Secretary ta enhance partnerships with the LGU.

ARTICLE TV
ENTRY INTO FORCE AND AMENDMENT

This MOA shall enter inta force upun the signing of the Parties and shalt

remain in full force and effect upless revoked upon mutual written consent
«f the Parties.

Any amendment to or revision of this MOA shail he in writing and ghall te
done only upon the mutual conzent of the Parties.



ARTICLE V
INFORMATION SHARING AND CONFIDENTIALITY

The Parties confirm of their intention to provide each other :ivith relevant
infarmation related to the implementation of this MOA which they may
deem suitable.

Any information disclosed by a party to the ather as a result of this MOA
and in the performance of their respective mandate, shali be considered
proprietary and confidential. The Parties, their officer and employees or
agents shall not use or disseminate such information except as may be
anthgrized in writing, Confidentigl information shall not include
information previcusly koown to the Parties, the general publc or
previsusly recognized as a standard practice in government.

The Partics may enter inio a separate Non-Disclosure Agreement [NDA) to
unplement this clause.

ARTICLE VI
DATA PRIVACY CLAUSE

The Parties, in the performance of their cbligations under this MOA, shall
ensure the privacy and security of any and all confidential, privileged,
perzonal andfor sensitive personal information that the parties and thefr
officers, employees or agents may have access to; and shall store, use
process and dispose the swd information in accordance with Eepuablic Act
No. 10173 ar the “Data Pnivacy Act of 20127 its Implementing Rules and
Regulations and applicable National Privacy Commission [NPC) issnances.

Any viclation of this clavse and any of the provision of said law and
1ssuances by the above-cited persons shall be subject to the corresponding
sanciigns, penalties and/or fines under the said law without prejudice to
any other applicable civil and for criminal liability.

The Parties shall enter into a scparate Data Sharing Agreement [DEA] to
implement this clause.

ARTICLE VII
FINARCIAL ARRANGEMENT AND COST

The Parties acknowledge that this MOA is not an obligation of funds, nor
does it constitute a legally binding commitment by any Party or create any
rights for any third party. All expenses borne by each Party in the
performance of its mandeate shall be its own, unless explicitly agreed to
otherwise.

ARTICLE VIII
MISCELLANEOUS PROVISIONS

Except 2z otherwise provided herein, no Party shall have any right, power,
or authority to ereate any obligation, expresa, or implied, on behalf of any
other Party. Nothing in this MOA ie intended to create or constifute a joint
venture, agendcy, thast, or other association of any kind hetween the Parties
of persons referred to herein. The emplayees of each Party shall remain its
employees and the contermed emplover shall be solely responsible for the
wages, benefits, and emcluments of such cmployees,

B



2.  The Parbes shall nol assign or transfer this MOA or any of the rights or
ohligations granted herein without the peior writfen consent of the other
Parties, and any purported sssignment made without obtaining such
wrtten consent shall be vold.

ARTICLE IX
DISFUTE RESOLUTION

Any dispute, claim, controversy, or disagregment arising out of or in
connection with this MOA shall be notified mn writing by one Party to the
other Parties and the Parties hereto shall endeavor to settle such dispute
anuicable within thirty (30) calendar days after receipt of the notihication.

IN WITNESS WHEREOF, fhe parties have hereunto affixed their
signatures this .

DEPARTMENT OF MIGRAKT OVERSEAS WORKERS WELFARE
WORHERS ADMINISTRATION
HANS LEO J. CACDAC o ARNALDO aA. IGNACIO
Secietary Administrator
DEPARTMENT OF LABOR TECHNICAL EDUCATION AND SKILLS
AND EMFLOYMENT DEVELOPMENT AUTHORITY
Regional Director Regional Director

SIGNED IN THE FRESENCE OF:

DWW DMW, Region _

OWWA, Region TESDA, Region _



